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Regulating for Results — The Complexity Review

Final Report: Transforming health professionals’ ‘ sCanforFuuRepon>
regulation in Australia

1 Regqulatory stewardship: Apply a regulatory stewardship model to set strategic context, priorities and
accountability for health professions regulation and the National Scheme.

9 Expand the scheme: Establish an Integrated Health Professions Regulation Framework, to
inform decisions about regulating occupations across the entire Australian health workforce.

Requlator capability: Realign functions and structures within the National Scheme to strengthen
3 y performance accountability, and transparency.

L

Complaints: Progress implementation of a unified national approach to health complaints and require

4 immediate focus on improved management of high-risk matters within the National Scheme, to ensure
best practice complaints handling.
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Regulating for Results
Implementation

Health Workforce Taskforce (HWT) will deliver an implementation plan for the remaining actions in early 2026

Direction Action/s Implementation status

1.2 - (excluding sub actions except for 1.2.1a)

1 Confirm the HWT as an ongoing Advisory Committee to Health Ministers with the  HMM confirmed the Health Workforce Taskforce
Regulatory primary role of advancing national workforce projects and initiatives, including (HWT) as an ongoing advisory committee for
stewardship overseeing and contributing to processes for aligning workforce planning and another 2 years.

health practitioner regulation, in collaboration with relevant professional bodies.

2.2 - Health Workforce Taskforce (HWT) to review and revise the risk assessment HWT legislation committee has commenced the
method and the process for assessing professions for entry to the National review of the risk assessment method and will
Scheme and produce a new Guidance Document for Ministerial endorsement. deliver a new guidance document by mid-2026

2
Expand the scheme

3.3 - Ahpra Board to commission an Independent Organisational Capability
Review of Ahpra Agency with an implementation plan to be communicated to
Health Ministers within 12 months.

3
Regulator capability

HWT is seeking an implementation plan from

3.4- Ahpra Board to pursue immediate strategic priorities identified in this Review Ahpra on these actions

through its current cycle of review of the National Scheme

Strategy (2025-30) and present the revised Strategy to HWT and Ministers within
6 months, with a report to Ministers on implementation of the Scheme Strategy in
each future Quarterly Performance Report.
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Regulating for Results
Implementation continued

Direction Action/s Implementation status

3.5- Health Ministers to issue a Policy Direction pursuant section 11 of the National Health Ministers have agreed to issue a policy
Law, requiring the Ahpra Board to strengthen focus and accountability for accreditation direction to strengthen accountability for
functions with specified actions to achieve this over a 2-year period. accreditation functions

3
Regulator capacity

3.6 - HWT Policy and Legislation Committee to consider and advise on any further
administrative, policy or legislative actions required to strengthen accreditation The Legislation Committee will provide advice
functions, within 24 months.

4.2- Ahpra to take immediate steps to improve the understanding and experiences of
notifications processes and to take a more systemic approach to regulation.

4.3 - Ahpra Board to immediately improve timeliness and quality of investigation
4 processes and decision making and the availability of clinical advice across all HWT is seeking an implementation plan from
Complaints regulatory functions, with specified actions to achieve this. Ahpra on these actions

4.7 - Ahpra to research and report on outcomes of tribunal decisions about health
professionals for the period 2020-2025 and advise on any inconsistencies in outcomes
that may require action.
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The National Maternity Workforce Strategy

The Kruk Review recommended that governments collaborate through Health Ministers to
develop a national maternity workforce strategy (strategy).

» The strategy builds on the implementation of Women-centred care: Strategic direction for
Australian maternity services (Australian Government, 2019).

» Strategy development is being co-led by NSW and QLD.

« Governance includes a Steering Committee and Strategy Advisory Group.

« Consultation (face-to-face and virtual forums) are complete.

* Project Team are now drafting the strategy including the Areas of Focus and Principles.

« Strategy is due for completion by 30 June 2026.
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Primary Care Nursing and Midwifery Scholarship Program

* Under the Program, scholarships are provided to support registered nurses to become nurse
practitioners and midwives to become endorsed midwives in primary and aged care settings
through post graduate study.

» The Australian College of Nurse Practitioners (ACNP) have administered the program since
April 2024.

* Minimum 5% of scholarships are awarded to First Nations applicants.

« ACNP formalised a partnership with Congress of Aboriginal and Torres Strait Islander Nurses
and Midwives (CATSINaM) to deliver Murra Mullangari.
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500 Nurses Re-entry Program

e The Nurse Re-entry Program is an Australian Government initiative supporting general practices to build their capability by hosting
nurses in supervised placements.

e The Nepean Blue Mountains Primary Health Network (NBM PHN) is delivering this program nationally across Australia. Through the
program, eligible nurses may be matched with a general practice that will provide a supervised paid placement to regain full registration
with the Nursing and Midwifery Board of Australia (NMBA).

¢ Planning has commenced with NBM PHN to advertise the program, expected to launch mid-October 2025.

Who can apply:

For enrolled nurses (ENs) and registered nurses (RN)s, they must have:

« completed training as an EN or RN, are not currently registered and have not practised in the last 5-10 years

. interestin returning to practise but do not meet the requirements of the NMBA Registration Standard: Recency of Practice.

For Nurse practitioners (NPs), they must:
. have completed training as a NP, are not currently registered and have not practised in the last 5-10 years
OR

« be currently practising in another specialty and have an interest in transitioning to general practice.

Next steps:

NBM PHN will begin advertising program opportunities in the coming weeks.

NBM PHN engaged their communications team to support promotion and recruitment efforts.

The Department of Health, Disability and Ageing will support program promotion through its established communication channels.
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https://www.nursingmidwiferyboard.gov.au/registration-standards/recency-of-practice.aspx
https://www.nursingmidwiferyboard.gov.au/registration-standards/recency-of-practice.aspx

National Nurse and Midwife Health Service (NNMHS)

* The Nurse Midwife Health Program Australia Ltd (NMHPA) . Service introduction
delivers the NNMHS Program.

_ _ » Testimonial — Peer support clinician (Martine)
» Lori-Ann Sharp has been appointed to the CEO role.

* Testimonial — Peer support clinician (Elle)
Data highlights for the 2025-26 year:
280 new participants entered the program (2025-26).

202 participants discharged from the program — discharge N urse M Idw lfe
data indicates the program is supporting retention in the H-Eﬂ|'l:|"| F"I“Dg ram

nursing and midwifery sector. A &
ustralia

72% of participants were Registered Nurses with 6-10 years
experience.

61% of participants were located in metro areas, 23% regional T 1800 001 060
and 16% rural.

Mental health, psychological distress and stress are the most

E: info@nursingmidwifehpa.org.au
reported themes.

» Positive feedback indicates the peer support element of the
program is crucial for engagement.
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https://www.youtube.com/watch?v=xmoDkPKxGUQ
https://www.youtube.com/watch?v=xmoDkPKxGUQ
https://www.youtube.com/watch?v=nXQ42iiFUUg
https://www.youtube.com/watch?v=nXQ42iiFUUg
https://www.youtube.com/watch?v=nXQ42iiFUUg
https://www.youtube.com/watch?v=nXQ42iiFUUg
https://www.youtube.com/watch?v=GzFnv37SMwE
https://www.youtube.com/watch?v=GzFnv37SMwE
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