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NMBA update

• Racism free and culturally safe healthcare 
• Dawson review
• Designated RN prescribing 
• Revised fact sheet for dual registered practitioners
• Maternal, child and family health fact sheet
• Professional indemnity insurance for privately practising midwives 
• Overseas workforce
• Emerging regulatory risks
• Regulating nurses who perform non-surgical cosmetic procedures
• Consultations
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Racism free and culturally safe healthcare

CATSINaM Partnership Investment Agreement
• Landmark agreement aims to strengthen commitment to improve the quality and 

safety of contemporary nursing and midwifery practice to further influence culturally 
safe care for Aboriginal and Torres Strait Islander Peoples including nurses, 
midwives and students.

• Review underway of NMBA standards, codes and guidelines to ensure cultural safety 
and the health of Aboriginal and Torres Strait Islander Peoples is addressed.

Work with the Aboriginal and Torres Strait Islander Health Practice Board of 
Australia
• Development of the Fact sheet: Guidance for nurses and midwives working with 

Aboriginal and Torres Strait Islander Health Practitioners, including feature video and 
supporting resources 
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Racism free and culturally 
safe healthcare

Generally, documents uphold dominant 
western perspectives which underpin the 
health, educational, legal and regulatory 
systems within which nurses and 
midwives obtain qualifications, practise 
and are regulated. 

How can practitioners look to re-
examine power and privilege through an 
improved regulatory framework?

Cultural safety in 
NMBA documents

BAU activity: 
participation in 

planned reviews

In progress

Enrolled nurse 
standards for practice

Registered nurse 
standards for practice

Endorsement as a 
nurse practitioner

Endorsement for 
scheduled medicines 

for midwives

Endorsement for 
scheduled medicines 

– designated RN 
prescriber

Planned

Midwife standards for 
practice

Nurse practitioner 
standards for practice

Code of conduct for 
nurses

Code of conduct for 
midwives

Internationally 
qualified RN 

registration standard 
12 month RV

Multiprofession 

Criminal history 
registration standard

Recency of practice 
registration standard

Continuing 
professional 
development 

registration standard

Professional Indemnity 
Insurance registration 

standard

Shared code of 
conduct

Developing new ways 
of working

Will be informed by 
the following and 

developed during/post

Formal analysis of 
NMBA documents 
using an agreed 

framework

Mapping Ahpra 
processes as 

experienced by First 
Nations people

Development of 
cultural engagement & 
consultation process

Engagement and 
consultation with 

CATSINaM 
membership

Review of NMBA standards, codes and 
guidelines
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Dawson Review
• The Final Report Transforming health professionals regulation in Australia: Independent Review was 

published on 12 September 2025

• Includes 26 actions to be undertaken by Ahpra, governments, the Health Workforce Taskforce and 
other key stakeholders

• Recommendations centre around:

Regulatory 
action and 
leadership

Strengthening 
notification 
processes

Evolution of 
national health 

regulation
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Enabling suitably qualified registered nurses to 
prescribe will give more Australians access to 
safe, affordable and timely healthcare and 
medicines
Adjunct Professor Veronica Casey AM
Chair, Nursing and Midwifery Board of Australia

“

”

Designated RN prescribing
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Requirements of the endorsement

Successful completion of either: 
1. NMBA-approved units of 

study leading to 
endorsement for scheduled 
medicines as a designated 
RN prescriber, or

2. Units of study equivalent to 
NMBA-approved units of 
study

The equivalent of 
three years’ full-time 
(5,000 hours) post 
registration clinical 

experience within the 
past six years

Current general 
registration 

No conditions or 
undertakings relevant 
to the endorsement
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Revised fact sheet for dual registered practitioners

• The Nursing and Midwifery Board of Australia and Paramedicine Board of 
Australia have jointly revised the fact sheet for practitioners dual registered as a 
nurse and/or midwife, and paramedic.

• Key updates include:
• additional information on recency of practice and continuing professional development
• inclusion of re-entry to practice pathways
• information on potential risks associated with practicing in more than one profession
• combining the previously separate fact sheets for different professions. 

• There have been no changes to the requirements for dual registered 
practitioners.

• To be published shortly 
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Maternal, child and family health 

Revised factsheet published in June 2025.

Practice in maternal, child and family health 
roles require both RNs and/or midwives to 
broaden their individual scope of practice.
 
Scope expansion may only occur within the 
contemporary scope of a RN and/or 
midwife’s respective profession and where 
the standards for practice support the RN 
and/or midwife performing the activities.
 



10

Review of the Professional Practice Framework (PPF) for midwifery completed

Review identified that the midwifery PPF must be updated to align with the changes in 
the insurance landscape

NMBA will work with key internal stakeholders to review:

• Registration standard: Professional indemnity insurance arrangements

• Safety and quality guidelines for privately practising midwives (PPMs)

PPMs providing homebirth services must still remain compliant with Safety and Quality 
Guidelines 

After 1 January 2027, PPMs providing homebirth must hold appropriate PII for all 
aspects of their practice, aligning insurance requirements with other regulated health 
practitioners

PII for PPMs
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Overseas workforce

NMBA priorities 

• Contribute to easing workforce pressures 
through the supply of safe and competent 
internationally qualified nurses by 
streamlining existing approaches to 
registration and assessment.

• These priorities are in response to Kruk 
review recommendations 9 and 22.
 

• On 23 April, the Registration standard: 
General registration for internationally 
qualified registered nurses came into effect
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Emerging regulatory risk work

Some recent areas of focus for Ahpra and the 
National Boards include:

• Medicinal cannabis 
• Artificial intelligence 
• Gender bias in healthcare 
• Unregulated birth workers

Regulators are working together to understand 
emerging risk patterns and stay ahead of 
emerging trends.
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Regulating nurses who perform non-surgical 
cosmetic procedures

New guidelines build on and replace the Position 
statement for nurses and cosmetic medical procedures

Provide greater clarity on the current expectations in 
the NMBA Code of conduct for nurses and decision-
making framework

Consistent guidelines apply to all regulated professions 
practising in non-surgical cosmetic procedures to 
improve public safety and strengthen safeguards 
across the industry
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Consultation update

• Review of the Safety and quality guidelines for privately practising midwives (2025)

• Review of the RN and EN standards for practice (2025/26)

• Review of the Endorsement for scheduled medicines for midwives (2026)

• Professional indemnity insurance arrangements (2026)

• Review of recency of practice and CPD registration standards (2026)

• Review the Codes of conduct for nurses and midwives (2026) 
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